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If any information furnished by 2nd Party is found to be incorrect at any time, the Agreement is liable to be 
terminated without any notice. 

The 2nd Party shall compensate in full or in part as decided by the 1'1 Party, the.los·s sustained by the 1st Party on
account of losses resulting from any damage/fraudulent tactics put to the 1'1 Party by 2nd Party or in case of
concealment of facts regarding age, driving skill, imprisonment / fine by the Court of Law etc. Which may lead to 
termination or this Agreement also. 

I 2. That the I st Party shall have the right to utilize the services of the 2nd Party. In any of the depots / units of the I st 
Party. 

13. The 2nd Party should be (i) 10th · passed or equivalent from any recognized Board/Institute in India) (ii) Maximum
age limit is less than 50 years on the date of conducting interview, In any case, No driver can work beyond 60 years
(iii) Holding a valid 1-Ieavy_Motor Vehicle License for at least 3 years old and PSV badge issu,ed by STA-Delhi (as
per criteria/conditions applicable to commercial drivers of PSV for issue of "Authorization Cards" for Heavy Motor
Vehicle Drivers.

14. The 2nd Party shall wear the prescribed Uniform according to the season, i.e., Summer/Winter Uniform 111 

Summer/Winter seasons and a badge bearing his name& oesignation. While on duty.

15. The 2nd party be issued temporary identity card-cum-free destination pass for OTC buses by the l st party'_within t�e
Union Territory of Delhi, from the residence to the duty place and Vice-versa for a period of one year which will be
renewed on one year basis.

16. The I ST Party shall tenninate the services of the 2nd Party in case of blacklisting on account of fatal accident or any
other nature of committal of offence/serious misconduct or not found to be competent or found to be disorderly in
the disc_harge of�is duties.

17. The nature of the engagement of the2nd Party is purely on contractual basis and he shall not raise any·cJaim for
seniority, regularization of services on permanent basis in OTC at any point of time. In case the 2nd Party do so, the
151 Party will be at liberty to take necessary action as deemed fit including terminationof the contract. Further the
services of the 2nd party can be terminated at any time as per the staff position existant at that time.

18. The I st Pa1ty shall have full right to conduct physical/medical examination and training from OTC Trg. Scho9l in
respect of 2nd Party before his engagement as contractual driver on short-term basis.

19. The 1 st Party shall be authorized to fix timings of the various duty shifts. A single duty shift will have normal
duration job of8 ½ hours including rest of half an hour.

20. The 2nd Party shall be bound to observe all the instructions issued by the I st Party concerning general Discipline and
behavior.

21. The Duties and Responsibilities of the 2nd Party arc as under: -

a) He shall ply the bus as per prescribed memo issued to him by the I st Party.
b) He shall not !�ave the bus isolated while on rest in his duty hours.
c) lie shall ensure that all the instructions of the J S1 Party are strictly followed and there is no lapse of any kind.
d) He shall be well behaved and disciplined towards the commuters who travel in the bus.
f) He shall stop the bus at the proper bus-stand and let off and take the commuter's properly on each bus stop.

g) He shall follow all traffic rules; ply the bus within permissible speed limit and in the bus lane.
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